AANA: s
CRNAs Close the Gap on Provider Shortages

The supply of new graduates enbering

the anesthesia profession has bean Increasing CRMNA-oNnly practice by
ner@asing Taster than the dermand for 10% could reduce the shortage by
anesthesia care. reducing the shortage over 40%.

afl anesthesia providers

Practic ng incepanoantly 15 3550C ated
with higher job satisfaction for CENAS
which can also help to 'r'ril ce provider
turnover for anesthesia practices.”

An astimated 10.7% shortage
ol anesthesia services In .E?\_'||:-I
will decline to 3.6% by 2027

Projected Trend in Anesthesia Provider Shortage
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Cnuldn"t mnre Anestheslulnglst Asslstants help fix this?

AAs

wted and trained to work indepands y DR Eclucated and trained to assist

physicians in a wide range of aborative physician anesthesiologists - by law

ultative, or supervisory arrangements” must only work under physician
anesthesiologist supervision
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238N management Serviioes wiernever they are Cannot provide anesthesia care to

i ey i T patients without Invalving a physician
anestnesiologist, dramatbically hmiting
where and when they can work
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medically directed by a physiclan
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2,000 A8s + 300 new graduates annually
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Authorized to practice in 17 states + DC






