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‘d 7 ou're looking for the next step in your €areer, and that little voice inside is telling you to take your talents to a
place where you can make a difference. But where is that place?

We are the professionals of BryanLGH Medical Center in Lincoln, NE — a group of industry leaders who share
the belief that outstanding patient care starts with professionals who accept nothing less of themselves, of their
peers, of their resources. If your inner voice is telling you that you are capable of more, you're ready for a career with
BryanLGH Medical Center. We have openings for nurses in the following departments:

¢ Critical Care ¢ Neurosciences

* Med/Surg * Orthopedics

Learn more about our renowned comprehensive nursing orientation program, continuing education opportunities
and superior additional benefits that will provide you with the resources you need to focus on building an incredible
career. For information on career opportunities or to apply, please visit our website at: www.bryanlgh.org.

Surround Yourself With Excellence 7N\
y &> BryanLGH

MEDICAL CENTER

Lincoln, Nebraska

Equal Opportunity Employer.




Winter 2006

PUBLISHED BY THE INEBRASKA
BOARD OF NURSING

Nebraska Nursing News is published
quarterly by the
Nebraska Board of Nursing
301 Centennial Mall South
Lincoln, NE68509
402.471.4376 * fax 402.471.1066

www.hhs.state.ne.us

2005 Nebraska State
Board of Nursing

Joyce Bunger, BA

Mary Bunger, RN, BSN

Julie Brauer, RN, BSN

Marcy Echternacht, RN, MSN
Nancy Gondringer, RN, MA, CRNA
Crystal Higgins, RN, MS
Deanna Lloyd, LPN

Sandra Mann, MS

Mary Megel, RN, PhD

Dawn Nickel, ?2?

Jacqueline Ross, RN, BSN

Iris Winkelhake, RN, MS

Nursing and Nursing Support
Professional Staff

Charlene Kelly, RN, PhD
Executive Director

Sheila Exstrom, RN, PhD
Nursing Education Consultant

Karen Bowen, RN, MS

Nursing Practice Consultant d e p ar t m e n t S .
Ruth Schuldt, RN, BS

Compliance Monitor

Nancy Holmgren, RN, BSN
Nurse Aide and Medication
Aide Program Manager

CREATED BY:

Virginia Robertson, President
vrobertson@pcipublishing.com
Publishing Concepts, Inc.
14109 Taylor Loop Road
Litdle Rock, AR 72223

D

FOR ADVERTISING
INFORMATION:

Adrienne Freeman
adrienne@pcipublishing.com
501.221.9986 * 800.561.4686

edition 7

Helen Meeks - the person behind the name on your license.
www.thinkaboutitnursing.com

NEBRASKA NURSING NEWS 3
|



EXECUTIVE DIRECTOR’S MESSAGE

Executive Director’s Message
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Hardly a week goes by that | don’t receive a phone
call or an email from someone who is enrolled or is
thinking about enrolling in a nursing program. The caller is con-
cerned because they have a misdemeanor or felony on their record and they want to know if they
will be eligible for a license following graduation. This is a very legitimate question. One would

not want to invest the time, effort and money on an educational program if they could not obtain

a license after graduation. Unfortunately, the answer is often, “It depends.”

Some states have an absolute ban on licensure of convicted felons. In Nebraska one of the requirements for
licensure is good moral character. The literature indicates that one of the most valid indicators of moral character
is past behavior. Many states conduct criminal background checks on all applicants. Nebraska currently relies on
self report on the licensure application for RNs and LPNs. Each applicant is required to indicate if he/she has
ever been convicted of a felony or a misdemeanor. If the applicant answers “yes,” he/she is asked to provide a brief
explanation of the conviction(s) and provide the department with copies of the court records of the arrest, convic-
tion and compliance with any court order. Each application is reviewed on an individual basis and a number of
factors are taken into consideration in determining if the individual should be licensed. These factors include: the
nature of the conviction, the number of convictions, the length of time since the last conviction, the age of the
person at the time of conviction and the relationship of the conviction to the practice of nursing. Other very
important factors are the individual’s willingness to accept responsibility for his/her past behavior, his/her compli-
ance with the orders imposed by the court and evidence that the individual has become a law-abiding citizen. It is
not the responsibility of the Board of Nursing to “retry the case” or “re-examine the evidence.” The Board accepts
the conviction(s) at face value and then looks at the individual’s behavior since the conviction. Some applicants
continue to skew the facts presented in the court record or make excuses for what happened, including placing
the blame on others. Part of professional nursing accountability is being accountable for one’s own actions and
admitting one’s mistakes. We all make mistakes. Not everybody gets caught and some make bigger mistakes than
others. But what we do after we make a mistake is the real determinant of our moral character.

It is the Board’s responsibility to protect the health and safety of the public by making every effort to ensure
that every nurse who is licensed meets the qualifications for licensure and does not show evidence that his/her
behavior could endanger the public. The public trusts nurses. Once again, last year nurses were ranked first as the
profession the public trusts the most. The Board of Nursing takes their responsibility very seriously. They contin-

ue to do everything possible to earn the trust the public has for nursing.

Charlene Kelly




PRESIDENT’S MESSAGE

President’s Message

Many years ago, | decided that when our three children had
grown up and were out on their own, that | would do some vol-
unteer work to give back something to society. Litde did I know that this

"volunteer work" would consist of serving on the State Board of Nursing. Board members devote a fair amount of
time to board activities each month. We each spend about 8-10 hours every month reading investigation case

reports and other materials in preparation for board meetings. The monthly meetings last a full day with addition-
al half-day quarterly meetings.

Board members also have been known to spend several sleep-deprived nights pondering what recommendations to make to the
Attorney General's office in cases where disciplinary action is warranted. The State Board of Nursing is charged with ensuring public
safety. When public safety is threatened--due to sub-standard care, chemical dependence of a licensed nurse, or for other reasons--then
the board is challenged to respond. Determining the specific recommendation to make when disciplinary action is necessary can be a
very difficult process. Disciplining a licensee is a serious responsibility--one that is never taken lightly by any of the board members.

Serving on the board has heightened my awareness of the number of chemically impaired professionals. Approximately one in six
health care professionals in Nebraska experience substance abuse or addiction problems. We health care professionals are sometimes so
busy taking care of the rest of the world that we neglect taking care of ourselves. Non-punitive resources are available to nurses and
other professionals who find they carry the burden of chemical abuse, dependency and addiction.

The Licensee Assistance Program (LAP) is a valuable resource that provides confidential assessment/evaluation and treatment rec-
ommendations to help professionals in their personal recovery process. LAP staff are also available to help nurses locate 12-step sup-
port group meetings or support groups designed for health care professionals in recovery in communities across the state. Our discipli-
nary caseload would decrease significantly if nurses would take the initiative to get the help they deserve to deal with chemical abuse
and dependence problems.

When I teach nursing students about regulatory law, some have asked what they should do if they become the subjects of a board
investigation in the future. The childhood lesson, "honesty is the best policy", is the best advice. Be honest about your actions, admit
your mistakes, and own responsibility for your behavior. The board staff and members value honesty and professional integrity.

As I reflect on the past 4 years of service on the board, I remain grateful for this challenging "volunteer work" opportunity. I value
the dedication of fellow board and staff members and am thankful for my reappointment to serve another four years.

Marcy Echternacht

Mandatory Reporting

Do | have to report my loss of employment if my
former employer said they were reporting me to the
Board of Nursing?

Yes. One requirement of mandatory reporting is that every health care professional shall report when he/she has been sub-
ject to loss of employment due to alleged incompetence, negligence, unethical or unprofessional conduct or physical, mental or
chemical impairment.

Even if you do not agree with the reason(s) given for the loss of employment, you are required to report the reason(s) given
to you by your employer.

Any licensee who fails to self-report in compliance with the regulations, or who fails to report within the mandatory thirty
days, is subject to disciplinary or non-disciplinary action being taken against his/her license.

Go to www.hhs.state.ne.us/ctl/SMRRequire.pdf for a summary of the mandatory reporting requirements.

NEBRASKA NURSING NEWS 5




BOARD MEETING SCHEDULE

Nebraska Board of Nursing 2006
Meeting Schedule

Meetings of the Nebraska Board of Nursing convene at 8:30 a.m.; however, the board immediately goes into closed session
to review investigative reports. Members of the public may not be present during closed session. The board typically returns
to open session after 11:30 a.m. The agendas for the meetings are posted on our Web site at
htep://www.hhs.state.ne.us/crl/brdmtgs. hem#Nursing or you may obtain an agenda by phoning (402) 471-4376

Thursday, February 16 8:30 a.m. Board of Nursing Settle Inn
(Disciplinary Case Review Meeting —
Most of meeting in closed session)
Thursday, March 16 8:30 a.m. Board of Nursing Staybridge Suites
Wednesday, April 19 1:30 p.m. Board of Nursing Staybridge Suites
Issues Discussion
Thursday, April 20 8:30 a.m. Board of Nursing Staybridge Suites
(Disciplinary Case Review Meeting —
Most of meeting in closed session)
Thursday, May 18 8:30 a.m. Board of Nursing Hastings, site TBA
Thursday, June 15 8:30 a.m. Board of Nursing Settle Inn
(Disciplinary Case Review Meeting —
Most of meeting in closed session)
Wednesday, July 12 1:30 p.m. Board of Nursing Settle Inn
Issues Discussion
Thursday, July 13 8:30 a.m. Board of Nursing Settle Inn
Thursday, August 17 8:30 a.m. Board of Nursing Staybridge Suites
(Disciplinary Case Review Meeting —
Most of meeting in closed session)
Thursday, September 21 8:30 a.m. Board of Nursing Omaha, site TBA
Wednesday, October 18 1:30 p.m. Board of Nursing Staybridge Suites
Issues Discussion
Thursday, October 19 8:30 a.m. Board of Nursing Staybridge Suites
(Disciplinary Case Review Meeting —
Most of meeting in closed session)
Thursday, November 16 8:30 a.m. Board of Nursing Settle Inn
Thursday, December 21 8:30 a.m. Board of Nursing Staybridge Suites

(Disciplinary Case Review Meeting —

Most of meeting in closed session)

*Staybridge Suites by Holiday Inn, 2701 Fletcher Avenue, (27 Street & Fletcher Avenue), Interstate-8o, Exit 403,

Lincoln, Nebraska 68504, (402) 438-7829/(800) 238-8000, http:/fwww.sbs-lincoln.com/
*Settle Inn, 2800 Husker Circle, (just south of the I-80/27th Street Interchange), Interstate-8o, Exit 403,

Lincoln, Nebraska 68504, (402)435-8100.
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An Update Regarding the Nebraska
Nursing Leadership Coalition

The members of the Nebraska Nursing
Leadership Coalition met in Omaha at the
Georgetowne Club on November 9, 2005.
The first annual Issues Forum was held in the
morning. Jolene Tornabeni presented to the
group on the Emerging Role of the Clinical
Nurse Leader. About 45 members and invit-
ed guests attended this presentation.

The Clinical Nurse Leader is a master’s
prepared nurse who is a generalist who is
responsible for the clinical nursing and
patient coordination of a specific nursing
unit. The role differs from that of a nurse
manager who has the managerial responsibili-
ties (budgeting, staffing, etc.) of the unit.
The role also differs from that of the Clinical
Nurse Specialist. The Clinical Nurse
Specialist has the knowledge and expertise to
plan the care, assist in the care and educate
the nursing staff of those patients with specif-
ic needs/diagnoses that may not all be located
on the same unit or even may not all be
inpatients. The Clinical Nurse Specialist is a
specialist while the Clinical Nurse Leader is a
generalist.

Ms. Tornabeni now resides in Scottsdale,
Arizona, but her presentation described the
process she used to introduce and utilize the
role of the clinical nurse leader at Inova in
Virginia. Creighton University and the
University of Nebraska Medical Center are
both exploring implementation of a Clinical
Nurse Leader curriculum with potential clini-

The renewal period for LPNs ended
on November 30, 2005. 54% took
advantage of the option to renew
online. 6,925 renewal notices
were mailed to LPNs on August 1.
By the end of November 3,749 had
renewed online. 498 out of 822 or
60% of the LPN-C renewals were
completed online. These percent-
ages were up only slightly from
the first online renewal for LPNs
in 2003. The 2004 RN renewal
garnered 74% online renewals.

cal sites. Both institutions plan to seek
accreditation of their programs by the
American Association of Colleges of Nursing
(AACN).

The afternoon portion of the meeting was
spent updating the 2006 strategic plan for
the Coalition. Decisions were made to have
another summit and another Issues Forum

next year. The 2006 summit is scheduled for
March 28, 2006 in Kearney. The presenter
will be Sharon Cox and the topic will be
“Building a Sense of Community at Work.”
A registration form for the summit can be
found elsewhere in this issue. The next
Issues Forum will be in the fall. The date and
topic have not yet been selected.

to New Heights

patients every healing advantage.

Registered Nurses
We offer:

* Shared governance

* Award-winning patient, staff
& physician satisfaction

e Clinical ladder
* Low vacancy & turnover rates

e Continuing education & tuition
reimbursement

For more information and how to apply, visit:
www.saintelizabethonline.com

CATHOLIC HEALTH
INITIATIVES

If you want your career to reach its full potential, join a team that
encourages you to excel. At Saint Elizabeth Regional Medical Center in
Lincoln, we provide holistic care and cutting-edge technology to give our

* Mentor & preceptor programs

¢ The latest technological advances
e Evidence-based practice

e Online applications

e Initial interviews online for
your convenience

Saint Elizabeth

: : spLUE(ENT
Regional Medical Center Ll
16&/}94/ 22 MNew //fzyédf " 54/@/%‘ Care

EOE
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EBRASKA MEDICAL CENTER

Hixson-Lied Center for

Clinical Excellence
IS example of

Excellence is more than a building — it is a place where

miracles are happening and lives are being touched
every day. The impressive facility was dedicated during a rib-
bon-cutting ceremony on Oct. 28, 2005.

“The innovation, hard work and detail that went into this
building are astounding,” says Glenn Fosdick, president and
CEO of The Nebraska Medical Center. “It not only holds the
future of medicine — it holds the heart of one extraordinary
hospital and the people who work here.”

The four-story, $57.3 million building is home to the
largest Emergency Department (ED) between Chicago and
Denver; a Newborn Intensive Care Unit that is built around
sick and premature newborns and their families; a Radiology
Unit equipped with the latest technology; and Operating
Rooms, each designed for both minimally invasive proce-
dures and open surgeries.

Embracing it all is a name that is synonymous with gen-
erosity and community — Hixson-Lied. “A primary interest of
Mr. Lied during his lifetime was the city of Omaha and the
University of Nebraska. The Lied Foundation Trust has carried forward his dream of making positive contributions, and this
project supporting clinical care will serve everyone well,” says Christina M. Hixson of the Lied Foundation Trust.

“The Center for Clinical Excellence will enhance the delivery of clinical care just as the Lied Transplant Center has done
in providing cutting-edge healthcare. The transplant center has exceeded everyone’s expectations, and the clinical center will
do so as it brings together the best minds and finest healthcare facilities.”

This 165,000 square foot building stands as a tribute to those who put their hearts as well as their muscle into its cre-
ation. “Every day, in some way, we were reminded of the need to build a facility that has a perfect, if possible, infrastructure
and serves the ultimate need of the clinicians who will call it home,” says John Lehning, director of Facilities at The
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The recently—opened Hixson-Lied Center for Clinical




Nebraska Medical Center.

Lehning describes the construction project as one of the most compli-
cated and delicate that he’s ever been associated with.

“Because of its proximity to two functioning hospitals (actually sharing
common walls), being built over a vacated road (Dewey Street) and being a
very intense clinical environment with minimal administrative space — it is
by far the most complex job | have ever been involved with — and | have
done some awesome projects,” Lehning says.

The new ED, which opened Nov. 10, has 33 rooms, 13 critical care
rooms, four trauma beds in one large suite, 16 exam rooms, four pediatric
rooms and four fast track rooms. Bedside patient registration and valet
parking allows patients to get in and out of the ED faster.

“When patients come into the Emergency Department they are typically
anxious, hurt or very ill — they just want our help,” says Suzanne Watson,
R.N., clinical manager of the Emergency Department. “We have created a
warm, welcome environment that is supported by enhanced security fea-
tures.”

Spread across two floors, the Radiology Department also streamlines
the patient experience by offering most of its services in one place. New,
state-of-the-art MRI and CT capabilities can capture images of a heart in
just five heartbeats and scan the whole body in about 10 seconds.

The Operating Rooms will open in phases. The first 15 surgical suites
opened in January 2006. Five more surgical suites will come online in the
fall of 2006 and the remaining seven ORs will become available in approxi-
mately two years. The large surgical suites are outfitted with the OR-1
technology and the equipment needed to do minimally invasive procedures
or large open surgeries like organ transplantation. The surgical suites offer
the largest install of technically-advanced equipment in the United States.

Sitting atop the Hixson-Lied Center for Clinical Excellence is a place
made just for premature infants and sick newborns. The Newborn Intensive
Care Unit (NICU), which opened to families Nov. 16, features 34 private
suites where baby and family can bond in privacy and medical peace-of-
mind. Each suite features adjustable indirect lighting that can replicate day-
night rhythms, bedside electronic medical records documentation and fami-
ly internet access.

“Each baby and family has their own room,” says Chris Overfelt, R.N.,
NICU manager. “That’s so important because families need to bond with
their newborn in the NICU just as they do at home. We can take care of a
baby’s medical needs, but there is no one like a mom or dad to take care
of their baby’s emotional needs.”

Just next door to the NICU is an oasis in the middle of a hospital. The
Rooftop Garden is a place where families and patients can go to escape
the medical world and regroup, relax or regenerate.

“Each part of this building — each hallway, each exam room, each OR
was designed with our patients in mind,” says Fosdick. “This building is for
them and for the hundreds of healthcare providers who call this building
‘home.’
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is nothing to celebrate.

This year, more than 172,000 people will be diagnosed
with lung cancer, and more than 163,000 will die

from it — making it America’s NUMBER ONE
cancer Kkiller.

But new treatments offer hope. Lung Cancer Alliance
is shining a light on lung cancer and focusing more
attention on this disease.

lungcanceralliance.org

LUNG
NO MORE EXCUSES. NO MORE LUNG CANCER.  ALLIANGE

Select Specialty 1/2v
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NURSING SHORTAGE

New Nursing Programs Increase
State’s Nursing Enrollment e sweiaexstom pro. an

The term “nursing shortage” grams. A seventh one has been approved Additional graduate nursing options are
has been on the minds and for Western Nebraska Community College  continuing to be explored by both existing
tongues of both nurses and in Scottsbluff. as well as other programs.
others, including consumers. It The BryanLGH College of Health So, to recap, in addition to the six pre-
has been a topic in both professional and Sciences will be graduating the last diplo- vious PN programs, the six previous ADN
general news media. There has been much ~ ma students in 2007, but the college has programs, and the six previous BSN pro-
activity centered around lessening the added a new BSN program which began grams (offered on ten campuses) increasing
shortage, again both at the national and admitting students in 2003. For many their enrollments, Nebraska also has four
state level. years Creighton University has had an new PN programs, a new ADN program

The shortage can be impacted primarily  accelerated nursing program for students planning to open next year, a new BSN
in two ways. One way is to keep nurses in ~ who have degrees in other disciplines to program and five MSN programs. Also
the workforce by delaying retirements and complete a BSN nursing curriculum in one  the one nurse anesthesia program at Bryan
relocations outside of the state. A second concentrated year of study. Methodist LGH in the state has also increased enroll-
way is to provide more nursing graduates College and the University of Nebraska ment.
from our nursing programs. College of Nursing have recently added With most MSN prepared nurses pursu-

This article will demonstrate some of accelerated nursing programs. ing education as nurse practitioners rather
the activities that have occurred in the last Nebraska also has five MSN programs than as nursing educators and with limit-
few years to provide more nursing gradu- that are offered at eight different sites as ed clinical experiences available for student
ates from our nursing programs. This has well as by distance learning. The five pro- use, it has and will take much collabora-
been accomplished by admitting more stu-  grams are at Clarkson College, Creighton tion and cooperation for these nursing pro-
dents to the existing programs, by opening ~ University, Nebraska Methodist College, grams to maintain the high standards that
more nursing programs, and by offering Nebraska Wesleyan University and the have been and are the expectations of nurs-
more options within existing programs. University of Nebraska College of Nursing.  ing education in Nebraska.

Regarding practical nursing programs,
Nebraska has ten programs located over .
multiple campuses (not including satel- Great Plains 1/3b
lites). Of these ten programs, four are new
within the last four years. The new pro-
grams include Hamilton College in
Omaha, Clarkson College in Omaha,
College of Saint Mary in Omaha and
Hamilton College in Lincoln. Other prac-
tical nursing programs have additional
campuses or satellite sites for their pro-
grams. Examples of this would be Central
Community College which has campuses
in Grand Island, Columbus and Kearney;
Southeast Community College added Falls
City as a satellite site to their already estab-
lished sites of Lincoln, Beatrice and
Geneva; Mid-Plains Community College
added Broken Bow as a satellite to their
program in addition to North Platte,
McCook and Valentine; and Western
Nebraska Community College added a
satellite at Sidney in addition to its
Scottsbluff and Alliance sites. Many RN
programs, both ADN and BSN, have spe-
cial tracks for LPNs going on for an RN
education.

Nebraska has six Associate Degree pro-
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Nurse Aide Action Date
Registry # Entered

Registry Action on Nurse Aides
& Medication Aides

From 08/01/05 to 11/30/05, the following medica-
tion aides have been removed from the medication

aide registry:
Name Medication Action Date
Aide Reg # Entered

Anderson, Shavla 49685 Good Moral Character 10/28/05
Barrera, Gary 53300 Competency Violation 09/30/05
Mancias, Donicia 54285 Failure to Pay Fees 10/06/05
McCroy, Yulonda 52055 Good Moral Character  09/01/05
Sabella, Gloria 52141 Good Moral Character 11/30/05

Hamilton 1/2
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W W W . B O U T .. C O M
IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

Cruise Yowre Wa ay 1 K eya//‘ea/ C.E Contact s

Who said Continuing Education can’t be
fun? We are changing that forever.

Join ThinkAboutltNursing and Poe Travel
for a CE Cruise that will cure your
overworked blues with some salsa and sun
on board Carnival's “Conquest.” While you're
soaking up the Caribbean culture, you can
earn |5 required C.E. contact hours AND
write the trip off on your taxes. How is that
for paradise!?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $923 per person (not

including airfare). A $250 non-refundable per-person deposit is L.
required to secure your reservation, BUT please ask us about our g/ff“/@//y fﬂ/" a E;
Cruise LayAway Plan.
Contact tHouns
. A This eight-day cruise is slated to sall

from Galveston on April 23, 2006,
and will visit the following ports:

=~ Day One: Galveston

=~ Day Two: At sea (conferences)
=~ Day Three: At sea (conferences)
=~ Day Four: Montego Bay, Jamaica
=~ Day Five: Grand Cayman,

Cayman Islands
For more information about the cruise and the curriculum, please log ~ Day Six: Cozumel, Mexico
on to our website at www.thinkaboutitnursing.com or call Laura ~ Day Seven: At sea (conferences)
Norris at 501.221.9986 or call Teresa Grace or Jayne White at Poe ~ Day Eight: Galveston
Travel toll-free at 800.727.1960.

AM“/\A/MAM“/\A/A«/M‘/\NMV\N’MMM'MM‘/\«/‘/\«!MM’/\Y@Ur RX fOI" FUN
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EEATURE ARTICLE

Helen Meeks:

The Person

Behind the Name On Your License

Since 1986, Helen Meek’s name has appeared on the licenses
of Nebraska nurses.

Who is Helen Meeks? And how did her name come to be on
the over 29,000 nursing licenses issued this year?

Helen’s name appears on all credentials issued by the
Nebraska Department of Health and Human Services Regulation
and Licensure Credentialing Division—almost 440,000 credentials
in all. She governs a staff that manages 26 health-related boards.
The primary role of each board is to protect the public. She is
also charged with making sure health care facilities and child care
programs meet standards required for licensure.

“Many people are surprised when | tell them we license well
drillers,” said Meeks, “but the environmental professions which
include other occupations such as lead abatement and asbestos
removal are very much health-related. As consumers, we cannot
measure the quality of our environment; we must leave it to the
experts to ensure our environment is safe.”

“Regulations and licensure are the standards that ensure the
professions are following rules and man-
dates,” she added.

Helen moved to Nebraska in 1972 to
pursue a graduate degree in speech and
language pathology. She had been born
and raised in Tylertown, Mississippi,
attending segregated schools. The
youngest of eight children, she was
raised by her widowed mother. Her fami-
ly had high expectations for her.

“When it came time for me to select a
graduate school, | had two criteria: | needed to get financial aide
and it had to be somewhere other than the segregated South,”
Meeks shared. She applied at three schools—one in the west, one
in the east and one in the Midwest. The University of Nebraska,
responding first, offered her financial aid.

Her first job was with the Beatrice State Home as a speech-
language pathologist and later became the director of speech and
hearing services. It was there she realized lower functioning indi-
viduals “don’t need pity, they need help!” This is where she was
first introduced to the regulations governing a licensed speech
pathologist. She quickly became accustomed to the monitoring
and reporting that was required. She enjoyed working for the gov-
ernment.

“We are all affected by the government. Regulations are

by Joyce Davis Bunger

important in ensuring the public is safe and receives the services
they deserve.” Meeks stated, “I felt | could make a difference by
working within a government agency.”

In 1980 she was appointed the Director of Quality Assurance
for the Department of Public Institutions. She had to get up to
speed very quickly on many types of licenses and credentials.

In 1986, she became the Director of the Bureau of Examining
Boards for the Nebraska Department of Health. And times have
changed. There were only a handful of state boards in the mid-
eighties. Now there are 26 state boards. Some of the more recent
credentialed professions include Mental Health, Marriage and
Family Therapy, Body Artists and Nail Technology. The largest cre-
dentialed category is Nursing and Nursing Support with 79,855
current credentials; the smallest is the Environmental Health
Specialists with 81 credentials issued.

Even though there are close to 440,000 individuals holding
licenses, certificates and/or registrations in the state, Meeks said
many of the credentials are held by people living outside of

“Ensuring nurses work within their scope
of practice is very important; however
there are places within Nebraska where

there is not access to health care and
nurses are placed in situations were there
are demands for care they cannot give
due to the scope of their practice.”

Nebraska. In addition, many licenses are designated “inactive”
status.

In addition to protecting the public, state boards are responsi-
ble for ensuring legislation is current and the scopes of practice
reflect the newest technology and innovations. The Board of
Nursing also monitors all of the state’s LPN and RN nursing
schools and approves their curricula.

When asked what she felt was her most significant accom-
plishment, she said streamlining the operation. Each year legisla-
tion on health professions is closely analyzed to determine if there
are sections that can be eliminated, thus freeing staff to work on
other emerging aspects of their jobs. Regulations that are outdat-
ed or redundant are eliminated. For example, years ago in nursing
a photograph was required from every applicant for a license. It




required hours of follow-up by staff and
was an inconvenience for the nurses.
Now, a photo is only required from appli-
cants who apply to take the NCLEX®
exam.

Computerized testing was a huge boost.
In days past, the Pershing Auditorium in
Lincoln was rented for administering the
NCLEX® and it took weeks for the nurses
to learn their results. Now examinations
are offered online in testing stations
throughout the United States and results
are available within days.

More investigators have been added to
expedite the investigative aspect of the
department. The complaint screening
process has been improved. The Attorney
General’s office works closely with the
boards to ensure that investigations are
conducted efficiently and they have the
“clear and convincing” evidence required
to discipline a license.

Automation has also played a part in
streamlining the process for both the
Department and for the licensees. Online
license renewal has been well received by
the department and the nurses. Online
access enables employers to quickly check
the status of an individual’s license.

“Customer service should guide the
Department of Regulation and Licensure
and the Credentialing Division at all
times,” she feels. “We strive for a 24-hour
turn-around time on questions related to
licensing and practice. Compared to many
other states, Nebraska is way ahead of the
game. There are many states that have a
3-4 week response. They are delighted
with us here in Nebraska!”

Meeks would like to see the day when
all licensure information is available at
everyone’s fingertips. Most information is
online now. Meeks would also like to see
telephone access to licensure information
24 hours a day for people that have limited
access to, or ability with, computers.

She feels access to good health care is
the biggest challenge for nursing. Ensuring
nurses work within their scope of practice
is very important; however, there are

places within Nebraska where there is not
access to health care and nurses are
placed in situations were there are
demands for care they cannot give due to
the scope of their practice. She applauds
the efforts in the legislature to support
more nursing education in the state. She
has visited Alaska and New Mexico to
learn how they are meeting these chal-
lenges, given the remoteness of many
areas in these states and the limited num-
ber of health care providers who desire to
live and practice in remote areas.

Helen and her husband, Bill, have one
son. Steve lives in Pennsylvania and
works for GMAC as an account executive.
He joins his parents each year on a family
vacation. Helen also visits her mother in

Mississippi whenever she is able.

Helen laughed when asked about her
hobbies. “Shopping! Shopping! Shopping!
| love to shop—I find it relaxing,” she
mused. She also enjoys reading, especially
biographies.

Indeed, “the lady that signs the licens-
es” is a grand woman. She cares deeply
about her staff and supports their efforts to
protect the public. And, she is always
looking for a better way to serve the State
of Nebraska!

Joyce Davis Bunger is Assistant Dean,
Creighton University School of Nursing, and
Public Member on the Board of Nursing.
The Nebraska Attorney General appointed
Bunger to facilitate a state wide task force to

address sexual assault in Nebraska.
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GUT THIS OUT AND START SAVING TODAY!

Cut out & save. This is your card.
Nothing else is needed. Use it today!

Neighborhood Pharmacy 800-800-7616

Obtain the lowest price on short-term acute care prescription drugs.

Use the card above at chain and independent pharmacies nationwide.

Save on your out-of-pocket expenses. Discounts range from 10% to 60% on
most medications.

Receive the lowest price in the store, on that day, regardless of promotions
and discounts.

How To Use

1. Find a pharmacy near you by calling Member Services at 800-800-7616,
Monday through Friday, 7 a.m. to 7 p.m. and Saturday, 8 a.m. to 5 p.m., or
checking our website at www.rxpricequotes.com. Present this membership
card along with your prescriptions to the pharmacist. The pharmacy computer
system will compare our contracted discount price with the pharmacy’s retalil
price when the prescription is processed. You pay the lower of the two prices
directly to the pharmacy at the point of sale.

2. Please do not call the pharmacy for price quotes. Prices may change
from day to day and they cannot be given over the telephone. Visit
www.rxpricequotes.com to look up drug prices by location.

3. If your pharmacy happens to be selling any maintenance medications
prescribed to treat on-going ailments, such as high blood pressure and
arthritis, for less than the contracted price, you will receive the pharmacy’s
best price.

4. If you experience any difficulties in using the pharmacy program, please
call or ask the pharmacist to call our Member Services department at the

Neighborhood Pharmacy 800-800-7616
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PARTIAL LIST OF
PARTICIPATING
PHARMACY CHAINS

ABCO Pharmacy
ACME Markets
Allen’s Drugtown
A&P
Arrow
Bartell
Bel-Air
Bi-Lo
Bi-Mart
Big Bear
Biggs
Brooks
Brookshire
Brookshire Brothers
Bruno’s
Buehler’s Foods
Buffalo Pharmacies
City Pharmacies
CostCo
Cubs
CVS
Dahl’s
ED
Delchamps
Dierbergs
Dillons
Discount Drug Mart
Dominick’s Finer Foods
Downeast Pharmacies
Drug Emporium
Drug Mart
Duane Reade
Eagle Pharmacies
Eckerd
Edgehill
Fagen Pharmacies
Family Care Pharmacies
Family Drug/Care Plus
Fischer Pharmacies
Fred’s
Fry’s Food & Drug
Furrs Supermarkets
Genovese
Giant Eagle
Giant Foods
Grand Union
Green Drug Stores
Gresham Drug
HEB
Harvest Drug
Hi School Pharmacy
Hook’s-Super X
Horizon Pharmacies
Hy-Vee
Joel N’ Jerry’s
K-Mart
Kare Drugs
Kash-n-Karry
Keltsch Brothers

Kerr Drugs
Kessel Pharmacies
Keystone Medicine

King Kullen

King Soopers
Kinney Drugs
Klingensmith’s
Kroger
Lambda Apothecary
Lehman Drugs
Longs Drug Stores
Lucky Pharmacy
May’s Drug
Medco Drug
Medic Discount
Medicap
Med-X
Meijer
Marills Drug
Navarro Discount Drug
Nelson’s Drug Stores
No-Frills Pharmacy
Parnida
Pathmark Stores
PharmHouse
PriceCostco
Publix
Quick Chek Food Stores
Randall’s
Raley’s Drug Center
Rite Aid
Rinderer’s Drug
Safeway
Sav-More Drug Stores

Save Mart

Schnuck’s Market
Seaway Foods
Sedano’s
Shopko
Shop N’ Save
Shoprite
Smith’s Food/Drug
Smitty’s
Snyder Drugs
Star Markets
Super D
Target
The GreatA & P
The RX Place

The Pharm
Thrifty Pharmacies

Thrifty White

Thriftway

Tom Thumb

United Drug

USA Drugs

Von’s

Walgreens

Weis Markets




NURSING SHORTAGE

Nebraska Center for Nursing Completes
Study on The Projected Supply and
Demand for Registered Nurses

The Nebraska Center for increasing the percentage of nurses work- nursing shortage will most likely require
Nursing contracted with Dr. ing full time as opposed to part time are developing a variety of policies to stimu-
David Rosenbaum a faculty examples of such policies. late nursing supply.
member at the University of The analysis also shows that no individ- The Center for Nursing board will be
Nebraska, to conduct a study ual policy is likely to eradicate the nursing using this information to formulate strate-

shortage by itself. Rather, eliminating the gies for the upcoming five-year period.

on the projected supply and
demand for registered nurses
in Nebraska.

Recent trends suggest that the expected They see nurses.
demand for nurses may exceed the poten- We see masters |n the makl ng

tial supply in coming years. This report

examines the potential divergence in
Nebraska.

National Center for Health Workforce
models were used to project demand and
supply for full-time equivalent registered
nurses in Nebraska through the year 2020.
Results show that while demand will grow
from a current need for about 16,000 full-
time equivalent nurses to more than
20,000 over the next 15 years, supply will
remain at about 15,000 registered nurses.
Hence, a significant shortage will develop.

Analysis shows that several policies may
help to reduce the shortage. Policies to
stem net out-migration, delay retirements,

reduce career changes, promote full-time

employment, and attract new nurses will
all increase the supply of nurses.

Begin an M.S. in Nursing with classes
just one day a week at Creighton

are those that continually attract people University Medical Center.
into nursing. The advantage of such poli-

The most effective long-term policies

cies is that they add new nurses year after
year. Thus, while the increase in any year
may be modest, the cumulative effect can
be significant. Reducing net annual out-
migration and attracting more young peo-
ple to nursing as a profession will have
these cumulative effects.

Policies that just affect participation
among the existing pool of nurses will
have more limited long-term impacts.
However, they will increase the supply of
nurses in the short term. Delaying retire-
ments, reducing career changes and

You want a graduate program respected by the
healthcare community. As a nurse, however, you
need flexibility. At Creighton, you don’t have to
choose one or the other.

In our M.S. in Nursing program, you can take
courses on campus just one day a week. Other
coursework can be completed on-line. all of
your classes, of course, will emphasize the clinical
expertise and critical thinking skills for which
Creighton is known.

Apply online! For information, call 800-544-5071,
and ask for Erron Vetter.

Nurse Practicioner | Clinical Specialist | Combined Options Available
Apply Online | http://nursing.creighton.edu/
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DISCIPLINARY ACTIONS

Licensure Actions

The following is a list of licensure actions taken between August 1, 2005 and November 30, 2005.
Additional information on any of these actions is available by calling (402) 471-4923.

LICENSEE DATE OF ACTION ACTION VIOLATION

Mary Long LPN 08/01/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Leaving a patient care nursing assignment without notifying
personnel so that reasonable arrangements for continuation of care could be made.

Joan Duffy RN 08/04/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Practice of the profession beyond its authorized scope.

Penny Minard RN 08/04/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Failure to utilize appropriate judgement in administering safe
nursing practice based upon level of licensure.

Susan Jensen RN 8/11/05 Revocation Unprofessional Conduct-Misappropriation of medication of a patient or agency; com-
mitting any act which endangers patient safety and welfare; Failure to furnish
requested information or requested documents to the Department during an investi-
gation; practicing the profession while impaired.

Kenda Kuehner RN 08/11/05 Revocation Violation of previously imposed terms and conditions of licensure probation.

Sandra Straight RN 08/11/05 Probation Conviction of a misdemeanor that has a rational connection with fitness or capacity
to practice the profession.

Susana Urbano LPN 08/11/05 Civil Penalty , 30 day Suspension Unprofessional Conduct-Falsification of patient records; committing any act which
endangers patient safety or welfare.

Laurie Hinman LPN 08/17/05 Probation Conviction of a misdemeanor that has a rational connection with fitness or capacity
to practice the profession.

Nancy Janssen RN 08/23/05 License Reinstated on Probation Previous Discipline

Leann Libke LPN, LPN-C ~ 08/24/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report employ-
ment suspension due to alleged unprofessional conduct.

Frances Oropeza LPN 08/24/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Practice of the profession beyond its authorized scope.

Darlene Mahlendorf RN 08/25/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Savitri Harrington LPN 08/29/05 Initial License Issued on Probation Conviction of misdemeanors that have a rational connection with fitness or capacity
to practice the profession.

Karen Pribnow RN 08/30/05  Censure, Civil Penalty, Probation Unprofessional Conduct-Failure to conform to standards of the acceptable and pre-
vailing practice or ethics of the profession. Failure to comply with the state manda-
tory reporting law by failing to report first-hand knowledge of facts that a person in
another profession regulated under such regulatory provisions has committed acts
indicative of . . . unprofessional conduct or may be practicing while his or her ability
to practice is impaired.

Carolyn Van 8/30/05 Censure, Civil Penalty Unprofessional Conduct-Practice of the profession beyond its authorized scope.

Gorden-Krenkel RN

Rachel Dunn LPN 8/30/05 Censure, Civil Penalty, Probation Extended Violation of previously imposed terms and conditions of licensure probation.

Sharon Bertwell LPN 08/30/05 Voluntary and Permanent Surrender in Lieu of Discipline

Angela Paik RN 08/31/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction.

Kathy Houseman RN 09/01/05 Civil Penalty, Probation Misdemeanor conviction having a rational connection with fitness to practice the
profession. Failure to comply with the state mandatory reporting law by failing to
report misdemeanor convictions. Habitual intoxication or dependence.

Sherry Kauffman RN 09/01/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Martha Howe RN 09/02/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction.

Allene Cherek RN 09/08/05 Censure, Civil Penalty, 30-day Suspension Unprofessional Conduct-Failure to maintain an adequate records of treatment or

Probation Extended service; failure to utilize appropriate judgement in administering safe nursing prac-
tice based upon the level of nursing licensed; committing any act which endangers
patient safety or welfare. Leaving a patient care nursing assignment without notify-
ing personnel so that reasonable arrangements for continuation of care can be
made. Violation of conditions of probation.

Maria Gonzales RN 09/08/05 Revocation Violation of the Uniform Controlled Substances Act-Attempted possession of a con-
trolled substance that was not pursuant to a medical order issued by a practitioner
authorized to prescribe. Misdemeanor and felony convictions having a rational con-
nection with fitness to practice the profession. Unprofessional Conduct-Assault of a
law enforcement officer; fraud or misrepresentation of material facts in procuring a
nursing license.

Jennifer Gurciullo RN 09/08/05 Revocation Violation of previously imposed terms and conditions of licensure probation.

Melissa Bodfield LPN 09/08/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction.

Sarah Young RN 09/15/05 Probation Conviction of a misdemeanor having a rational connection with fitness to practice the
profession.

Yaman Lu LPN 09/15/05  Limitation Unprofessional Conduct-Failure to utilize appropriate judgment in administering safe

nursing practice based upon level of licensure; failure to follow policies or procedures
implemented to safeguard patient care; committing any act that endangers patient
safety and welfare.
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DISCIPLINARY ACTIONS

LICENSEE DATE OF ACTION ACTION VIOLATION

Christin Benson RN 09/15/05 Suspension Misdemeanor conviction having a rational connection with fitness to practice the
profession. Violation of the Uniform Controlled Substances Act-Knowingly or inten-
tionally possessing controlled substances under circumstances when not authorized.

Patricia Kisicki RN 09/15/05 Probation Misdemeanor conviction having a rational connection with fitness to practice the
profession. Failure to comply with the state mandatory reporting law by failing to
report misdemeanor conviction. Habitual intoxication or dependence.

Jodi Loecker RN 09/15/05  Voluntary Surrender in Lieu of Discipline

Leilani Pitcher RN 09/15/05 Voluntary and Permanent Surrender in Lieu of Discipline

Janet Padula LPN 09/15/05 Voluntary Surrender in Lieu of Discipline

Mark Calligaro LPN 09/19/05 Censure, Civil PenaltyProbation Extended Violation of previously imposed terms and conditions of licensure probation.

Anne Nolte RN 09/21/05 Revocation Habitual intoxication or dependence. Violation of the Uniform Controlled Substances
Act-knowingly or intentionally acquiring controlled substances by theft or deception.
Unprofessional Conduct-Misappropriation of medication of a patient or agency; falsi-
fication of patient records.

Joy Welk RN 09/21/05  License Reinstated on Probation Previous Discipline

Nadyne Tharnish RN 09/21/05 Revocation Unprofessional Conduct-Failure to utilize appropriate judgement in administering safe
nursing practice based upon level of licensure; failure to exercise technical compe-
tence; failure to maintain an accurate patient record. Practice of the profession
beyond its authorized scope.

Carol Pickel LPN 09/21/05 30-day Suspension followed by Probation Habitual dependence upon a controlled substance. Unprofessional Conduct-Diverting
medications of patients or agency; Falsifying patient records. Violation of the
Uniform Controlled Substances Act-Knowingly or intentionally possessing controlled
substances when not authorized.

Genia Sparkman LPN 09/21/05 Revocation Unprofessional Conduct-Misappropriation of patient medications; Failure to comply
with the state mandatory reporting law by failing to report misdemeanor convictions.

Lauren Christensen RN 09/21/05 Probation Misdemeanor conviction having a rational connection with fitness to practice the
profession.

Annette Poppe RN 09/21/05 30-day Suspension Unprofessional Conduct-Intentional falsification of material facts in a material docu-
ment connected with the practice of nursing. Failure to comply with the state
mandatory reporting law by failing to report loss of employment due to alleged
unprofessional conduct.

Cynthia Rodriguez LPN 09/25/05 Suspension Unprofessional Conduct-Misappropriating medications of a patient or agency.
Violation of the Uniform Controlled Substances Act-Knowingly or intentionally pos-
sessing controlled substances under circumstances when not authorized. Failure to
comply with the state mandatory reporting law by failing to report misdemeanor
convictions.

Alisha Jundt RN 09/27/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report first-
hand knowledge of facts that a person in the same profession has violated the
Uniform Controlled Substances Act.

Renata Beckenhauer LPN  09/27/05 Non-Disciplinary Assurance of Compliance Unprofessional Conduct-Leaving a patient care nursing assignment without notifying
personnel so that reasonable arrangements for continuation of care could be made.

Helen Crockett LPN 09/27/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Tricia Ogwang LPN 09/28/05 Probation Misdemeanor conviction having a rational connection with fitness to practice the
profession.

Ramona Sanford RN 09/28/05 Censure, Civil Penalty Violation of previously imposed terms and conditions of licensure probation.

Abbie Audus RN 10/01/05  Suspension Unprofessional Conduct-failure to follow policies or procedures implemented in the
practice situation to safeguard patient care; committing any act which endangers
patient safety or welfare; falsification of patient records.

Angela Werner RN 10/01/05 Suspension Unprofessional Conduct-Misappropriating medications of a patient or agency;
Violation of the Uniform Controlled Substance Act-Knowingly or intentionally possess-
ing controlled substances under circumstances when not authorized.

Cathy Arehart LPN 10/01/05 Revocation Unprofessional Conduct-Failure to exercise technical competence based upon the
level of nursing licensed; failure to maintain an accurate patient record. Failure to
comply with the state mandatory reporting law by failing to report employment ter-
mination due to alleged unprofessional conduct.

Shannon Seepersad RN 10/04/05 Non-Disciplinary Assurance of Compliance Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction.

Krista Bandars RN 10/06/05 Initial license issued on Probation Misdemeanor convictions having a rational connection with fitness to practice the
profession.

Judith Trumble RN 10/13/05 Censure, Civil Penalty Unprofessional Conduct-Failure to utilize appropriate judgement in administering safe
nursing practice based upon the level of nursing licensed; failure to follow policies or
procedures implemented in the practice situation to safeguard patient care.

Amon Grimes LPN 10/13/05 Voluntary Surrender in Lieu of Discipline

Kayla McBride LPN 10/14/05 Initial license issued on Probation Misdemeanor convictions having a rational connection with fitness to practice the
profession.

Kay Kube RN 10/23/05 14-day Suspension, Probation Continued Violation of previously imposed terms and conditions of licensure probation.

Rebecca Case RN 10/26/05  Civil Penalty, Probation Continued Violation of previously imposed terms and conditions of licensure probation.

Doreen Peterson LPN, LPN-C10/26/05

Revocation

Dishonorable Conduct-Presenting for work under the influence of alcohol.
Unprofessional Conduct-Committing any act which endangers patient safety or wel-

fare .
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DISCIPLINARY ACTIONS

LIGENSEE DATE OF ACTION ACTION VIOLATION

Lynette Martin LPN 10/26/05 Revocation Violation of previously imposed terms and conditions of licensure probation.

Michael Ament RN 10/27/05 Temporary Suspension Habitual intoxication or dependence. Unprofessional Conduct-Committing any act
which endangers patient safety or welfare.

11/30/05 Suspension Practice of the profession while under the influence of alcohol.

Karen Oxtal LPN 10/28/05 Revocation Felony conviction having a rational connection with fitness to practice the profession.
Failure to comply with the state mandatory reporting law by failing to report felony
conviction.

Bonnie Doucette LPN 11/03/05 Non-Disciplinary Assurance Unprofessional Conduct-Failure to follow policies and procedures implemented in the
practice situation to safeguard patient care.

Jeannie Linder RN 11/04/05 Censure, Civil Penalty Violation of previously imposed terms and conditions of licensure probation.

Monique Tolston RN 11/04/05 Probation Misdemeanor conviction having a rational connection with fitness to practice the
profession. Failure to comply with the state mandatory reporting law by failing to
report misdemeanor conviction.

Connie Holdsworth LPN 11/04/05 Non-Disciplinary Assurance of Compliance  Unprofessional Conduct-Failure to maintain an accurate patient record.

Judith Casey RN 11/07/05 Non-Disciplinary Assurance of Compliance  Unprofessional Conduct-Committing any act which endangers patient safety or wel-
fare. Failure to comply with the state mandatory reporting law by failing to report
loss of employment due to alleged unprofessional conduct.

Lisa Latham RN 11/07/05 Non-Disciplinary Assurance of Compliance  Unprofessional Conduct-Practice of the profession beyond its authorized scope.

Lori War Bonnet LPN, LPN-C 11/14/05 Probation Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction. Conviction of a misdemeanor which has a rational connection

with fitness or capacity to practice the profession.

Conviction of a misdemeanor or felony which has a rational connection with fitness
or capacity to practice the profession.

Habitual intoxication or dependence. Unprofessional Conduct-Failure to follow poli-
cies or procedures implemented in the practice situation to safeguard patient care;
Failure to furnish the Board or its investigator with requested information or docu-
ments during a disciplinary investigation.

Previous Discipline

Unprofessional Conduct-Failure to maintain an accurate patient record; Commission
of any act endangering patent safety and welfare. Failure to comply with the state
mandatory reporting law by failing to report loss of employment due to alleged
unprofessional conduct.

Previous Discipline

Unprofessional Conduct-Failure to follow policies or procedures implemented in the
practice situation to safeguard patient care. Failure to comply with the state manda-
tory reporting law by failing to report loss of employment due to alleged unprofes-
sional conduct.

Unprofessional Conduct-Falsification of patient records; misappropriation of medica-
tion of a patient or agency. Violation of the Uniform Controlled Substances Act-
knowingly or intentionally possessing controlled substances when not authorized.
Habitual dependence upon a controlled substance.

Failure to comply with the state mandatory reporting law by failing to report misde-
meanor conviction.

Misdemeanor convictions having a rational connection with fitness to practice the
profession.

Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Unprofessional Conduct-Failure to maintain an accurate patient record. Failure to
comply with the state mandatory reporting law by failing to report misdemeanor
conviction.

Unprofessional Conduct-Failure to utilize appropriate judgement in administering safe
nursing practice based upon level of licensure; accepting a nursing assignment
when the licensee does not have the competency to safely perform the intervention
required by an assignment; failure to maintain an accurate patient record.

Failure to comply with the state mandatory reporting law by failing to report loss of
employment due to alleged unprofessional conduct.

Tammy Adams LPN 11/14/05 Initial License Issued on Probation

Louise Lebow LPN 11/17/05 Temporary Suspension

11/17/05
11/21/05

License Reinstated on Probation
30- day Suspension followed by Probation

Lisa Guffey RN
Amy Henriksen LPN

Teri Boyer RN
Carla Schleisman RN

11/21/05
11/21/05

License Reinstated on Probation
Censure, Civil Penalty

Janet Williams RN 11/21/05 Revocation

Mary Kasseckert LPN 11/21/05 Non-Disciplinary Assurance of Compliance

Consuelo McDaniel LPN 11/22/05 Initial License Issued on Probation

Linda Hennig RN 11/22/05 Non-Disciplinary Assurance of Compliance

Joann Rimington LPN 11/25/05 Non-Disciplinary Assurance of Compliance

Nancy Knicely RN 11/30/05 Limitation

Karen Macy LPN 11/30/05 Non-Disciplinary Assurance of Compliance

Nebraska Licensee Assistance Program (NE LAP) nttp://www.lapne.org

Funded by a portion of the fee for each
license issued, renewed, or reinstated, the
Nebraska Licensee Assistance Program (NE
LAP) is available to health care professionals. At
the heart of the NE LAP program is help for eli-
gible individuals with substance abuse and
addiction problems. In addition to providing an
opportunity for individuals seeking confidential
evaluation and assessment, NE LAP offers edu-
cational programs that may be customized to
differing audiences. Following is a partial list of
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presentation topics and their potential audi-
ences: Introduction to the Licensee Assistance
Program and Other Peer Assistance Programs
(targeted to employers, human resource special-
ists, students, and supervisors); Chemical
Dependency and the Health Care Professional
(targeted for students, health care professionals
and administrators); Intervention for the
Chemically Dependent Health Care Professional
(targeted for administrators and supervisors).
Whether desiring to arrange for an individual

contact or making arrangements for an educa-
tional program, NE LAP may be reached at
(402) 354-8055 or (800) 851-2336. Judi
Leibrock MHR, LPC, LADC, licensee assistance
coordinator, may be reached by e-mail at:
jleibro@bestcareeap.org.

If you would like information about how to
locate a 12-step support group meeting or a sup-
port group for health care professionals in recov-
ery meeting in your community, contact Judi
Leibrock.




Studies show that . . .
Physicians and
registered nurses

Are particularly responsible and careful when
they drive. If you're a physician or a registered
nurse in Nebraska, we at Farmers® would like
to reward you with a special preferred rate*
on your Auto insurance.

* [ i

Ask a Farmers agent below for more information.

Nebraska Agents

Name Telephone Address City Email Address

Pat Lemmers (402) 493-3033 11720 W. Dodge Rd. Omaha plemmers@farmersagent.com
Mick Manley (402) 391-1656 9001 Arbor St, Ste 110 Omaha mmanley@farmersagent.com
Mark Ehrhorn (402) 597-1211 1243 Golden Gate Dr. Papillion mehrhorn@farmersagent.com
Brad Williams (402) 932-2912 12100 West Center Rd. #5238 Omaha bwilliams6@tfarmersagent.com
Michael Kidd (402) 3309218 11315 P. St. Omaha mkidd@farmersagent.com
David Strunc (402) 330-3333 2707 S. 134th Ave. #2 Omaha dstrunc@farmersagent.com
Ryan Emerson (402) 330-2879 11605 W. Dodge Rd. Omaha remerson@farmersagent.com
Frank Bisarek (402) 445-0780 16910 Frances St. #104 Omaha fhisarek@farmersagent.com
Scott Edgar (402) 933-9800 405 N. 115th St. #203 Omaha sedgar@farmersagent.com
Darwin Thue (402) 721-7544 2653 N. Broad Fremont dthue@farmersagent.com
Brian Jacobsen (402) 721-7684 2428 N. Lincoln Ave. Fremont bjacohsen@farmersagent.com
Jeff Vinson (308) 382-3404 1300 S. Locust #C1 Grand Island jvinson@farmersagent.com
Kim Mittelstat (402) 434-3993 1001 S. 70th #224 Lincoln kmittelstadt@farmersagent.com
Henry Hagedorn (402) 486-0007 2120 S. 56th St. #202 Lincoln hhagedorn@farmersagent.com
Bill Parsons (402) 597-2371 11329 P St. #105 Omaha bparsons@farmersagent.com
Rob Kuhl (402) 884-1055 920 S. 107th Ave. #304 Omaha rkuhl@farmersagent.com
Darwin Barker (402) 330-9881 2608 S. 158th Plaza Omaha dbarker@farmersagent.com
Mary Sladek (402) 991-9229 16910 Frances St. #104 Omaha msladek@farmersagent.com
Matt Garvey (402) 330-2879 11605 W. Dodge Rd. #5 Omaha mgarvey@farmersagent.com
Mike Hokanson (402) 896-6565 11315 P St. Omaha mhokanson@farmersagent.com
Ron Sladek (402) 330-8911 2722 S. 148th Ave Cir Omaha staff.rsladek@farmersagent.com
Vanessa Jurden (402) 556-1373 6324 Maple Omaha viurden@farmersagent.com
Charles Hanna (402) 417-1134 1001 S. 70th St. #224 Lincoln channa@farmersagent.com
Matthew Potthoff (402) 933-3690 16910 Frances St. #104 Omaha mpotthoff@farmersagent.com
Barry Smith (402) 489-4321 4316 S. 48th St. Lincoln bsmith5@farmersagent.com
Gerene Ridpath (402) 895-0885 4848 S. 120th $t#210 Omaha gridpath@farmersagent.com
Kevin Sulley (402) 697-1010 2608 S. 1581h Plz Omaha ksulley@farmersagent.com
Vern Schmidt (402) 734-0660 4036 S. 42nd St. Omaha vschmidt@farmersagent.com
Rhonda K. Juarez (402) 2921210 4601 S. 50th #309 Omaha rjuarez@farmersagent.com
Larry Schmitz (402) 895-3663 4808 S. 132nd St. Omaha Ischmitz@farmersagent.com
Jerry Stone (402) 333-9090 2707 S. 134th Ave. #2 Omaha jstone@farmersagent.com

*Available only for Nebraska
physicians and registered nurses

AS-AF-PSN-FP-NE 1/05

K@D FARMERS

Gets you back where you belong!
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want to be part of a
healthcare team that
works together to
provide compassion-
ate, quality care.

Why not choose a
place so driven by
excellence you'll
experience fulfillment
on both a professional
and personal level?

Our 262-bed acute/
long-term care facility
is located in Fremont,
30 minutes west of
Omaha. We deliver
state-of-the-art
healthcare services to
several counties in
eastern Nebraska.

A Place

that values teamwork

Registered Nurses
Various Specialties & Shifts

Come See Why We’re That Good!

We offer you:
* $5,000 Sign-on Bonus for Full & Part Time

* Competitive Base Pay Starting at $19/hour for New
Grads (commensurate with experience)

* Competitive Shift Differentials:
Weekday evenings - 10%  Weekday nights - 15%
Weekend evenings - 15% Weekend nights - 20%

* College Loan Reimbursement

You'll enjoy great staff-to-patient ratios, single acute
patient rooms and a supportive work environment!

We also provide a comprehensive benefits package which
includes 21 days of paid time off, health, dental and life
insurance, a retirement plan, short-term disability,
employee discounts and educational assistance.

To apply, mail a resume to: Fremont Area Medical Center,
450 East 23rd Street, Fremont, NE 68025; fax: 402-727-

3765; e-mail: resume@famc.org or call: 402-727-3318.
Equal Opportunity Employer

A MC

.Frl.':nn.lul Aren Mediecal Cemler

www.famc.org

We’re that good



Nebraska Nursing Leadership Goalition Summit

4. ldentify the systems/structures that will sustain changes over time
using nationally known best practices.

5. Describe ways to foster building community in the environment
among non-nurse healthcare workers.

6. Develop a plan for fostering a collaborative work environment.

Building a Sense of Community at Work
Guest Presenter—Sharon H. Cox, RN, MSN

March 28, 2006

Holiday Inn, 110 S 2nd Ave., Kearney, NE

308-237-5971

Target audience — all licensed nurses in Nebraska For information on the program contact LPNAN at 402-435-3551.

Registration information

8:30 a.m. Registration Registration fee - $30 (includes lunch and breaks, handout materials)
9:00 a.m. — 4:30 p.m. Building a Sense of Community at Work Application has been made for approval for 6.0 contact hours of continu-
Objectives: ing education acceptable for nursing license renewal in Nebraska.

Hotel information

A block of rooms is reserved through February 28 at a rate of $68.95 for
1-4 people in a room.

When making reservations, ask for the Nebraska Leadership Summit.

1. Describe the move to create a sense of community in the health-
care workplace.

2. ldentify the benefits and challenges in creating this community.
3. Review key factors in fostering teamwork and commitment in the
healthcare environment.

Name (type or clearly print)
Address

Daytime phone Circle: RN LPN student Nurse License Number:
Make check payable to NHCF.

Mail Registration to: Nursing Leadership Summit, ¢/o NHCF, 3900 NW 12th Street, Suite 100, Lincoln, NE 68521.
REGISTRATION MUST BE RECEIVED BY/OR POSTMARKED MARCH 21.

Late Fee: Registrations received after March 21 will be charged an additional $10 late fee.

Refunds for cancellations in full prior to March 21 only. No refunds after March 21.

If a facility is paying for your attendance please include the Tax ID NO:

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM
NCSBN ~EEDS

NEW COURSES AT LEARNINGEXT.COM
YOU!

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence

6.0 Contact Hours | $36 Acclimation of International Nurses

See our four new continuing
education courses at learningext.com!

To develop their RN and PN licensing
examinations, the National Council of State
Boards of Nursing needs you!

Volunteer to participate on an item writ-
ing panel, an item review panel, a panel of
judges, setting the passing scores for the
NCLEX examinations, or other specific pur-
pose panels which may be needed.

Register to place your name on file. If
chosen, you will: 1) have your expenses
paid, 2) earn continuing education hours, 3)
participate in nation-wide networking, and
4) learn some new skills that you can use in
your nursing practice.

Register today at www.ncsbn.org

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT
AT LEARNINGEXT.COM

gl
E-LEARNING FOR THE NURSING coMMBNITY

into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Respecting Professional Boundaries
3.9 Contact Hours | $23

Delegating Effectively
Coming Soon!

rq [ ] ]
7x¥ ncshn learning extension
learningext.com

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22
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Increasing Diversity Throughout
Nebraska’s Health Care Workforce

In an effort to increase
minority representation
throughout Nebraska’s health
care workforce, a collaborative
minority recruitment team con-
vened in September. The first
project implemented by this team will be
a recruitment poster promoting racial and
ethnic diversity throughout the health
care workforce. This poster will feature
Nebraska health care professionals — all
representing different professions in
diverse health care settings — and all rep-
resenting disparate racial and ethnic
minority groups. We hope that you can
help us identify health professionals to be
featured on this poster. This project will
not only highlight some of the minority
health care professionals in Nebraska, but
also salute the health care workforce in

general by illustrating the many types of
health care professions and opportunities
in Nebraska.

We are looking for a representative
sample of minority health care profes-
sionals in Nebraska to feature on the
poster - a number of different professions
will be featured. We ask that you please
encourage health care professionals in
your organization to fill out an applica-
tion and submit a snapshot photo by
February 20, 2006. A selection commit-
tee will review the applications and all
applicants will be notified of the results.
You can download a copy of the applica-
tion at www.nhanet.org

If you have any questions or would
like additional information, please con-
tact Carly Runestad at (402) 458-4915,

or crunestad@nhanet.org. Thank you for

your time and participation.
This project is a collaborative effort on
behalf of the following organizations:
* Nebraska Area Health Education
Centers
* Nebraska Center for Nursing
* Nebraska Department of Health and
Human Services, Office of Minority
Health
* Nebraska Health Care Association
* Nebraska Hospital Association
¢ Nebraska Medical Association
* Nebraska Minority Public Health
Association
* Nebraska Pharmacists Association
* University of Nebraska Medical
Center Rural Health Education
Network

PROMOTING DIVERSITY IN NEBRASKA'S HEALTH CARE WORKFORCE

POSTER APPLICATION FORM

Please type or print legibly. This is a non-paid, voluntary project.

Name of Applicant:

Address:

Phone: ( )
E-mail:

Place of Employment:

Health Care Profession:

How long have you been in this profession?

Where did you attend school to become employed in this profession?

Gender: eFemale eMale
Please note the race with which you most closely identify:
eAfrican eAfrican American
eAmerican Indian/Alaskan Native eAsian/Asian
eAmerican/Pacific Islander e(Caucasian or White
efar East (Malaysia, Indonesia, Thailand)
e\\liddle East (Lebanon)

e(ther: (Please specify)
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eHispanic/Latino(a)/Spanish
eNear East (Iran, Irag,
Afghanistan)

In 300 words or less, tell us what you find most rewarding about
your profession and why you selected health care as your area
of employment. (Please attach an additional page )

Is there anything else you would like to tell us about yourself?
(Please attach an additional page )

Please include a photo of yourself. Professional photos will be
taken for the poster, but are not needed for the original applica-
tion. (Please note that this photo will NOT be returned to you.)

Please return this form by Feb 20, 2006, to:
Nebraska Hospital Association
Attn: Diversity Recruitment Committee
1640 “L” Street, Suite D, Lincoln, NE 68508
Phone: (402) 458-4900 - Fax: (402) 475-4091
E-mail: crunestad@nhanet.org - Web: www.nhanet.org



NEBRASKA BOARD OF NURSING

Board of Health Appoints New Members
to Board of Nursing

At their November meeting
the Board of Health appointed
three new members to the
Board of Nursing to fill one
expired term and two resigna-
tions. Iris Winkelhake had served two full
terms (eight years) as the practical nursing
educator on the board. Laura Stanek, staff
nurse representative and Judy Balka, LPN,
had both resigned prior to the end of their
terms for personal reasons.

Crystal Higgins is
the new practical nurs-
ing educator on the
board. She is the pro-
gram chair of the practi-
cal nursing program at
Southeast Community
College (SECC) in
Beatrice. She has been program chair since
1996. She has been a faculty member at
SECC since 1983.

Higgins graduated from Methodist
School of Nursing and then earned her
BSN at the University of Nebraska Medical
Center and her MS at the Andrews
University program through Union College.
Prior to going into education she was inser-
vice director and house supervisor at
Lutheran Hospital in Beatrice and she
worked in medical-surgical nursing at
Beatrice Community Hospital.

Higgins said, “I hope to be able to con-
tribute to public protection and raise the
public’s trust and opinion of nurses — espe-
cially LPNs.”

Julie Brauer was appointed to a staff
nurse position on the board. Julie resides in
Eustis and commutes to Kearney Good
Samaritan Hospital where she works in the
intensive care unit. She is the director of
Project Impact, a database designed to track

;_r— : outcomes for the ICU.

Brauer graduated
from Methodist School
of Nursing and earned
her BSN at Clarkson
College. She has three

semesters left in the

family nurse practitioner program at the

University of Nebraska Medical Center.

Prior to her tenure at Good Samaritan
she worked at the Cozad Hospital. She
also was the school nurse for the Eustis
Public Schools.

Brauer explained that she got interested
in nursing regulation and the work of the

From BSN to
MSN to PhD

Youcando it
all at UNMC

Nationally ranked
Leader in distance learning
Research expertise

Internationally known faculty

board through a continuing education self-
study program and set a goal to one day
become a member of the board.

Dawn Nickel was appointed to an
LPN position on the board. Nickel is a
graduate of the Southeast Community
College practical nursing program in

continued on Page 28

Committed to diversity

State-of-the-art technology

LPN to BSN
BSN

1
Accelerated BSN NEW!

BSN to PhD "E"'
RN to BSN/MSN
MSN
PhD

Contact Dani Eveloff

(402) 559-5184

(800) 626-8431, ext.9-5184
develoff@unmc.edu
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NLCA

Update on the Nurse Licensure Compact

There are eighteen states currently in the

Nurse Licensure Compact (NLC).
Nebraska has been a part of the compact
since 2001. Nurses who are licensed in

Nebraska and reside in Nebraska are issued

a multi-state (compact) license. As a mem-

ber of the NLC, nurses with a multi-state

BZNLCA

license can practice in any of other compact
states under their multi-state license.

You must hold a license in your primary
state of residence. So, if you move to
another compact state and that is your new
primary state of residence you need to
apply for a license in that state. You can

(B gk -y B iR b T

work for up to 30 days on your compact
license from another state while waiting for
your new license.

On April 25, 2005, the states of lowa
and Utah agreed to mutually recognize
APRN licenses. At this time no date has
been set for the implementation of the
APRN Compact.

Below are the states currently in the
compact. There are more states scheduled
to join the compact this next year. You can
access up-to-date information on NLC
from the National Council of State Boards
of Nursing web site, ncsbn.org.

NLC STATES
Arizona New Mexico
Arkansas North Carolina
Delaware North Dakota
Idaho South Dakota
lowa Tennessee
Maine Texas
Maryland U.taI? -
Mississippi Virginia
Nebraska Wisconsin

Banner HEalth
1/3b

$6,000 New i—lire Incentive
CWKJ D(N" OW NURSING WEB PAGE
et oot ([
or RNg;

v CoMpLhLISL bttt :

v ocodion vumbwsumunt | www.gshs.org
$2,000 out-of-state/$750 in-state

v IELAIY LXUNSL UMb SUMUIT

v uxediunt Slast) with St § wikand
difuuntiolg

v ‘(\bW‘hIVL IY\W\‘hVL U'P $6,000 | (paid over 3 years) ‘FOV

full-hime ghodt @ positions 4 proraded for
parttime

For further information, please contact:
Carol O'Neill, Nurse Recruiter - GSH Human Resources
P.O. Box 1990 - Kearney, NE 68848-1990
Phone: (800) 658-4250 ext 7590 - Fax: (308) 865-2924
E-mail: caroloneill@catholichealth.net

Good Somaston Hogprtol 4 Hi kv wum
hoai pxwi‘h{ Whoat \401)\0/ looKm?

+n HEALIH
INITIATIVES

Good Samaritan Hospital

Kearney, Nebraska
Drug screen & background checks required. EOE M/F/D/V
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Practice
Advisory
Opinions

The statutes and regulations provide gen-
eral guidelines regarding a nurse’s scope of
practice. Occasionally the Board of Nursing
will receive a request to issue an opinion on a
specific procedure, whether it is within the
scope of practice for an RN and/or LPN.
Adyvisory Opinions are a “statement or judge-
ment regarding nursing practice issues given
by the Board based upon their belief and
knowledge.”

Advisory Opinions are printed in the
nursing regulation book and on the web site.
You can access the web site at

www.hhs.state.ne.us/ctl/nursing/nursingin-

dex.htm.

The Board has recently approved three
new or revised Advisory Opinions. Those
opinions are Dermabond® and Other
Topical Skin Adhesives, Tube Replacements,
and Peripherally Inserted Central Catheters
(PICC lines).

Below is a list of current Advisory Opinions.

Abandonment

Accountability for Professional Conduct

Analgesia/Moderate Sedation

Arterial Lines

Cardioversion

Casting

Chest Tube Removal

Chronic Ambulatory Peritoneal Dialysis (CAPD)

Collagen Injections

Cortisone Injections

Delegation/Assignment &/or Direction Within the
Outpatient Dialysis Unit

Epicardial Pacing Wires

Gastroenterology

Gastrostomy/Suprapubic/Jejunostomy
Tube Replacement

Intraosseous Gannulation

Internal Fetal Scalp Electrodes

Intra-Uterine Pressure Catheters

LPN and Gynecological Services

LPN and Laboring Obstetrical Patients

LPN and Respiratory Care

Obtaining Blood Specimens

OB Patients Receiving Analgesia/Anesthesia
by Catheter Post-Anesthesia Management by CRNA

Peripherally-Inserted Central Catheters (PICC)

Pronouncement of Death

Provision of Medication When Pharmacy is Closed

RNs and Airway Management

RN First Assistants

Sclerotherapy

Umbilical Catheters

Unna Boot

Verbal and Telephone Orders

Wound Debridement

Wound Drains

i
|

Is it You

who will care for others?

It can be.

Clarkson College has health science programs
designed to take your career higher. Let's talk
about your future!

Clarkson College Division of Nursing Includes:
Master’s Degree
Bachelor of Science Degree
Practical Nurse

Certified Nurse Assistant
B CLARKSON COLLEGE

800-647-5500 or 402-552-3100 | www.clarksoncollege.edu  ®a¥ 1 fiigher Degree of Excellence.

» Safe, friendly neighborhoods
» Just a few hours to Denver

» Never a shortage of things
to do - the arts, recreation,
history and more

» A209-bed acute care regional referral center
» An allmew $42 million expansion and renovation

» Level Il trauma center, cancer treatment center, acute
and outpatient rehab, behavioral health

Personally rewarding

» Competitive salaries and benefits, referral bonuses

» Continuing education, tuition reimbursement, life-long
learning encouraged, service excellence oriented

» Shared nursing leadership, computerized charting,
self-scheduling

We hope you’ll join us!

Ask about sign-on bonuses, paid interviewing
expenses and relocation assistance.

For additional information, please call our human
resources department at (308) 630-1586 or e-mail
careers@rwmc.net.

RegionalgeWest
Medical Center

4021 Avenue B - Scottsbluff, NE 69361 - www.rwmc.net - EOE
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NEBRASKA NURSING HISTORY

N Uurs | N g H | S t Or y by Charlene Kelly, Ph.D., R.N.

While most of nursing educa-
tion and nursing practice has
changed dramatically during the
last century some early practices
are still carried out today.

The Board of Nursing in the early 1900s
understood its function to include “inspect-
ing” and “visiting” the training schools. The
first year the board was in existence, 1909,
each training program was sent a form to be
filled out by the superintendent of nurses

and returned to the board. The report asked
for information on the qualifications of the
administration and faculty of each program,
the number of students, the length of the
program, curriculum content, student clini-
cal experiences, if tuition was charged, and if
the students received an allowance.

Bailey’s Sanatorium in Lincoln included
an unsolicited instructional outline with its
1909 report. According to the report, first
year students had about 20 weeks of practi-

Nebraska Wesleyan University’s

RN to BSN and MSN Nursing Majors

Classes offered in Lincoln and Omaha.

Two formats to meet your needs:

e Traditional 16 week in Lincoln
e Accelerated 8 week in Omaha

NLNAC Accredited

Now accepting applications
for BSN and MSN

In Lincoln, call 402.465.2330
or 800.541.3818 ext. 2330

In Omaha, call 402.827.3555

nwunursing@nebrwesleyan.edu

Noslryap

www.wesleyanadvantage.com

cal work in medical, surgical and gynecolog-
ical nursing, nine weeks of diet cooking, and
about six weeks of material medica (an early
term for the study of medications). Bailey’s
offered eight weeks of nursing the insane, an
experience not available at most training
schools. Students received 155 hours of the-
oretical instruction the first year and about
190 hours the second year.

Bailey’s Sanatorium was run by Dr.
Benjamin Bailey who had trained at
Hahneman Medical College as a homeopath-
ic physician. He was active in both the
Nebraska State Medical Society and the
American Hospital Association. During
World War I, he was the president of the
American Red Cross Committee for
Enrollment (of nurses). Bailey’s program was
one of the few that admitted men. In 1911,
Bailey’s program compensated “lady nurses
$5 for 18 months, {then} $10 for the
remainder.” Male nurses received $15 for
two months and $20 for the remainder of
their two year course.

Nursing education programs in Nebraska
are still required to submit annual reports
that include information on administration,
faculty, curriculum, clinical experience sites,
student enrollment and graduation rates.

Source: Oderkirk, Wendell W., “Publish
or Perish”, doctoral dissertation, University
of Nebraska, 1988.

il
S
NEBRASKA

WESLEYAN
UNIVERSITY
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continued from Page 25

Beatrice. She is employed
in ambulatory care at the
Lincoln Veterans
Administration Hospital.
She has previously
worked at BryanLGH
West in medical-surgical
and modified ICU. She also practiced at the
Seward Hospital and at the York Medical
Clinic.

Nickel applied and was accepted three

times by the National Council of State
Boards of Nursing as an item writer and
reviewed for the NCLEX-PN® examination.
These volunteer experiences prompted her to
apply to become a member of the board.
Nickel said, “I love nursing and I know I'm
in the right place.”




for a location near you, visit
www,scrubsandbeyond,.com

Ed2Nurses

Empowering Nurses through Education 1.800.990.2629

L] NCSBN Review for th . .
NCLEX-RN Exam Online %aw/upg M}D[ (- -—@L%L’bg
. National Council State Board of Nursing

] Wwww.learningext.com ’BSM @Y’e\(’eﬁ}\l@%ﬁeg
) ike mwkhu) n é’@ﬁ /CWV\Y“ gchedMe?

it frmily. |t
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If you work and go to school we don't have to tell you how tough it is
to find time for everything.

The University of Nebraska-Lincoln’s program

H:ELE'L'A.TETI:I-TI'E : H H H H
FASTEST RCWING & can help you fit prerequisites into your nursing program. Enroll anytime.
Finish some courses in as little as five weeks or take up to a year.

FREE RELOCATION K17

) | NVNurses.com
LIVE WORMANE PLAY! NURSES LOVE NEVADA Pathophysiology (NURS 325)

COMMUNITY  Nursing Instructors Needed Evaluating Nursing Research (NURS 399)
"‘ COLLEGEOF valuating Nursing
2 WAL SIE IO Nutrition (NUTR 151 and NUTR 201)

WAY SOUTHERN S MEDICAL SURGICAL
* PEDIATRIC or dozens of other print and online courses in subjects like:

Website: http://www.ccsn.edu
Art History m Chemistry ®m English m Finance m Geography

LaTonia Denise Wright, R.N., J.D. . )
History m Human Growth and Development m Math = Philosophy

Law _P[actice Limi_ted _to Representing, Counseling,
& Advising Nurses in Licensure & Workplace Matters PoIiticaI Science = PS)/ChOlOgy - Sociology m Statistics

513-771-7266 Direct Dial
Idw@nursing-jurisprudence.com Email
www.nursing-jurisprudence.com Website

www.advocatefornurses.typepad.com Blog

Nebiaska

] ® 800.56 ] ° 4686 or An equal opportunity educator and employer with a comprehensive plan Lﬂm@@
i i b EXTENDED EDUCATION & OUTREACH

for diversity. © 2005 University of Nebraska Board of Regents.

501222129986

www.thinkaboutitnursing.com
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P -t . Nancy, a nurse in Arizona, asks the fol-
r a C I C e lowing question; “My husband is being

A transferred to Nebraska so we will be
moving in the next few weeks. | have been
applying for jobs in Nebraska. Is it correct since

S | have a Arizona multi-state license, | can work
in Nebraska on that license?”.

Although Nebraska and Arizona both belong to the Nurse Licensure Compact (along with 16 other states), your nursing license needs to be

issued from the state you declare as your primary state of residence. A nurse may only hold one license from one compact state. Neb.Rev.Stat.

71-1795, Article IV (b) states, “A nurse in a party state shall hold licensure in only one party state at a time, issued by the home state.” You may

apply in advance for your Nebraska license. Section (c) goes on to state, “A nurse who intends to change primary state of residence may apply for

licensure in the new home state in advance of such change. However, new licenses will not be issued by a party state until after a nurse provided evidence
of change in the primary state of residence satisfactory to the new home state licensing board.”

So, if you are moving to Nebraska and that will become your primary state of residence, you will need to obtain a Nebraska license. However, you may
work for up to 30 days on your Arizona multi-state license while your Nebraska license application is being processed. That is a good reason to start the
application process in advance of your move. Once your Nebraska license has been issued your Arizona license will no longer be valid. For additional infor-
mation on the Nurse chemzme Compact, )/0% can go to www.ncsbn.org (National Council of State Boards of Nursing) or the Nebraska Board of Nursing site
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wivisisbraskaheart.com”

Enjoy practicing at the region’s premier
state-of-the-art cardiac care facility.
We are committed to providing patient

Jocused specialty care. Working
together, in partnership, to provide the

best care in the region.

Idé'ﬁsﬂs'ka Heart lnstitute

HEART HOSPITAL
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you value
your personal life

We understand how important it is for you to be there for the
meaningful moments of your busy life. That's why we offer
flexible scheduling to our nurses.

There are also a lot of other great reasons you'd like to
work here. Go to our website and learn more about our
opportunities and apply online.

We value you. [
DICALU_ENTER"
NebraskaMed.com
Equal Opportunity Employer 800-552-9999 x 2835

SERIOUS MEDICINE. EXTRAORDINARY CARE.




